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Factors Causing Anxiety

» Lack of clinical knowledge and confidence In
nursing skills

* Workload demands
* Forming relationships with peers

 Prioritization and organization related to care
delivery

* Interaction with physicians
* Interaction with patient and family
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« Kolb’s Experiential Learning Theory
« Slow Emersion

« Emphasis on Workflow

e Simulation

* Debriefing

« Socialization

* Role Modeling

« Emotional Support

« Healthy Preceptors
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Rate your level of  Unfamiliarity with Fear of making Feels inadequate in Failure to complete
anxiety theclinical setting  mistakes, harming  performing clinical
patients skills and procedures
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work on time

Patient Teaching

Using the Anxiety Assessment Tool assists
IN customizing nurse graduate orientation
program, focusing on areas needing
assistance and support

Incorporating cognitive and psychosocial
developmental theories provide structure in
envisioning an action plan to alleviate
performance anxiety




